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This is Cranleigh Schoal's gender pay report as at 5th April 2025. During the reporting year lhe Senior Management Teams of the two schoals comprised twenty two staff, some 21% of one
quarlile, of whom eight were female. The gender ratio amongst these employees, who are amongsl the highest paid, accounts largely for the figures in the upper pay quartile and for the mean
and median gender pay gap. The lower two guartiles predominantly comprise slaff who work flexibly many of whom are female and wish to fit work around family and olher commitments.

There are three primary pay scales at Cranleigh School: two teaching scales and a support staff scale. Each scale is compliant with gender pay regulations. Senior management salaries are
determined by the Governing Body.

Cranleigh School Communities

Pupils (962) Teaching Staff (164) Support Staff (253)
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| Mean gender pay gap in hourly pay as a percentage of men's pay 24.29%
| Median gender pay gap in hourly pay as a percentage of men's pay 34.07%

Gender Pay Quartile Figures

I Upper Pay Quartile ‘ Upper Middle Pay Quartile Lower Middle Pay Quartile Lower Pay Quartile
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| Mean gender pay gap in bonus pay as a percentage of men's pay 37.50%
| Median gender pay gap in bonus pay as a percentage of men's pay 37.50%

Gender Pay Bonus Pay

All Staff (417)

" 0.61% 0.40% ! .

2 . . L4
This report is approved by the Governing Body of Cranleigh School. ../ ’Rnh
: 55 TN
e

14th March 2026 e
Clerk to the Governing Body



Cranleigh School

Gender Pay Report 2024

This is Cranleigh School's gender pay report as at 5th April 2024. During the reporting year the Senior Management Teams of the two schools comprised twenty four staff, some 23% of one
quartile, of whom nine were female. The gender ratio amongst these employees, who are amongst the highest paid, accounts largely for the figures in the upper pay quartile and for the mean and
median gender pay gap. The lower two quartiles predominantly comprise staff who work flexibly many of whom are female and wish to fit work around family and other commitments.

There are three primary pay scales at Cranleigh School: two teaching scales and a support staff scale. Each scale is compliant with gender pay regulations. Senior management salaries are

determined by the Goveming Body.

Cranleigh School Communities

Pupils (961)
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Teaching Staff (170)
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Support Staff (243)

| Mean jer pay gap in hourly pay as a percentage of men's pay 30.81% J
| Median gender pay gap in hourly pay as a percentage of men’s pay 41,66% j
Gender Pay Quartile Figures

Upper Pay Quartile Upper Middle Pay Quartile Lower Middle Pay Quartile Lower Pay Quartile
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[ Mean pay gap in bonus pay as a percentage of men's pay 80.00% |
[ Median gender pay gap in bonus pay as a percentage of men's pay 80.00% ]

Gender Pay Bonus Pay

All staff (413)
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Cranleigh School

Gender Pay Report 2023

This is Cranleigh School's gender pay report as at 5th April 2023. During the reporting year the Senior Management Teams of the two schools comprised twenty six staff, some 25% of one
quartile, of whom ten were female. The gender ratio amongst these employees, who are amongst the highest paid, accounts largely for the figures in the upper pay quartile and for the mean
and median gender pay gap. The lower two quartiles predominantly comprise staff who work flexibly many of whom are female and wish to fit work around family and other commitments.

There are three primary pay scales at Cranleigh School: two teaching scales and a support staff scale. Each scale is compliant with gender pay regulations. Senior management salaries are
determined by the Goveming Bady.

Cranleigh School Communities
Pupils (1003) Teaching Staff (171) Support Staff (238)
M 9% | m% |F m [ s a%  |F m[ e [ e%  |F
[ Mean gender pay gap in hourly pay as a g itage of men's pay 31.31% ]
L Median gender pay gap in hourly pay as ap of men's pay B —d
Gender Pay Quartile Figures
Upper Pay Quartile Upper Middle Pay Quartile Lower Middle Pay Quartile Lower Pay Quartile
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[ Mean gender pay gap in bonus pay as a percentage of men's pay 0.01% |
[ Median gender pay gap in bonus pay as a percentage of men's pay -0.01% j
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